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Although most displaced people reside in the Global South,’ research on migration and displacement remains largely shaped
by the Global North,? often sidelining the complex realities and inequalities experienced in the Global South. The UM6P
Research Chair on Forced Displacement aims to address this imbalance by generating regionally grounded insights to inform
policy development. The UM6BP Chair’s Webinar Series brings together diverse voices from the Global North and the Global
South to explore key issues related to displacement, fostering dialogue between academics, policymakers, and practitioners.

This scene-setting brief introduces the topic of the third session in the Webinar Series, titled “Examining labour market
integration of migrants and refugees in the Global South.”

Introduction: The importance of labour market integration

Labour market access is widely acknowledged to be essential for the socio-economic integration of migrants and displaced
persons.®** In particular, the right to work for refugees has been recognised in various international agreements and
instruments, such as the 1951 Refugee Convention, the Sustainable Development Goals, and the 2018 Global Compact on
Refugees.>%” However, having the right to work and access to the labour market is not sufficient in itself; there is a need for
access to decent work® and protection for workers.*°

If displaced persons can “work without sector or geographic limits, move freely, and enjoy robust protections both in law and
in practice,”'® decent work can help to restore their dignity and life purpose, strengthen their resilience and self-reliance, and
support their social integration into host communities.>'"'2 Various positive effects have also been documented for host
communities, including the introduction of new skills, know-how, and entrepreneurship, increasing tax revenues, enhanced
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security and stability, and long-term socioeconomic development 56101314

Challenges, consequences, and promising practices in labour market
integration for displaced persons in the Global South

Despite the positive effects of labour market integration for displaced persons and host communities alike, important
challenges and barriers remain for economic inclusion in host labour markets in the Global South. For instance, many host
governments prohibit or restrict the right to work of displaced persons by curtailing the freedom of movement, introducing
quotas, or imposing sectoral limitations.'®'31415 Even where rights are formally granted, discrepancies between law and
practice are widespread.'® Host country communities themselves can also face significant labour market challenges, such
as weak labour institutions, large informal economies, and high levels of job insecurity, unemployment, and wage disparities,
which may make it difficult to adequately support displaced persons’ labour market integration.®''® Administrative barriers,
such as complex and lengthy bureaucratic procedures to register businesses, apply for work permits, or obtain skill
accreditation, further restrict labour market integration.’®'”'® Displaced persons can also face social barriers, including
discrimination and gender-specific constraints.*'*'81° | anguage barriers, lack of social networks, and limited access to
financial capital can further impede inclusion.'®1418:20

As a result of these challenges, only a small minority of displaced persons manage to access the formal labour market and
opportunities for decent work in the Global South.”®'*' The majority work in informal, unregulated or underregulated sectors,
often in low-skilled, low-status, and low-paying jobs, making them vulnerable to unequal, exploitative, and discriminatory
practices, such as forced labour.”™'152" Data from Colombia, Ethiopia, Irag, Jordan, Lebanon, Peru, Turkiye, and Uganda
indicate that refugees are 60 per cent more likely to hold informal jobs compared to the host community.?? In other instances,
displaced persons remain unemployed.'®”1°

Promising practices to support the socio-economic integration of displaced persons underscore the importance of a whole-
of-community approach, including access to work, education, housing, health, and supporting social cohesion within host
communities.*'® Another priority is the transition of humanitarian aid to long-term development and inclusion.>'"'? These
efforts can be strengthened by including a wide range of actors in decision-making and implementation, including displaced
persons, host communities, civil society, the private sector, governments, and international institutions.'>23

Outlining the third session in the Webinar Series

The third webinar will explore what labour market integration means in contexts of migration and forced displacement in the
Global South. It will highlight challenges and initiatives that shape migrants' and refugees' access to decent work.

Ms. Gilda Borriello, PhD candidate in Migration Studies at the University of Oxford’s Centre on Migration, Policy and Society
(COMPAS) and Program Operations Officer at the World Bank in Jordan, participated in a podcast’ to introduce the webinar
topic. In this conversation, Ms. Borriello explored the meaning of labour market integration in the context of displacement,
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compared experiences across the Global North and Global South, and highlighted the structural, policy, and individual factors
that shape access to work for migrants and refugees.

=> Find below the invitation including more information about the third session in the Webinar Series, which will take place on
Wednesday, September 17th, 2025, from 2.30pm to 4pm (GMT+1). Register using this link.
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